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THE DISCIPLINE POLICY 

PURPOSE 

To identify the disciplinary procedures and sanctions coaches, directors, staff, parents, players, 

and team staff affiliated with Calgary West Soccer Club (the “Club”) will be subject to when the 

Codes of Conduct of the Club are not followed. 

SCOPE 

This policy applies to employees, contractors, directors, volunteers, coaches, athletes, officials, 

and members of Club while engaged in the activities and events of the Club. 

DEFINITIONS 

Code of Conduct: Basic rules and regulations that reflect the standard of behaviour which is 

expected of all Club members. 

Disciplinary Sanctions: Penalties or sanctions identified within this policy which are applied to 

Club members who do not meet the standard of behaviour contained within the applicable Codes 

of Conduct or fail to comply with the Policies of the Club. 

PRINCIPLES 

The Club is committed to providing a sport environment, which is characterized by values of 

excellence, fairness, integrity, open communications and mutual respect. 

The Club believes that these values and ideals should guide all our communications and actions, 

and that such conduct is in the best interest of all who participate in the sport of soccer. 

The Club believes with membership come certain responsibilities and obligations, including but 

not limited to, complying with the Code of Conduct, policies, rules and regulations of Club. 

The Club believes the expected standard of behaviour must be clearly communicated to all Club 

members and sanctions must fit the degree of inappropriate behaviour. 

POLICY STATEMENT 

Club members will at all times conduct themselves in a manner that reflects the highest standard 

of behaviour arising within the business, activities or events of Club. Members who fail to meet 

these standards will be subject to disciplinary sanctions. 

PROCEDURE 

An accused, or their representative, is afforded the opportunity to attend a Discipline Hearing;  

To have a voice at the hearing the representative must have been present at the incident  

Witnesses of the incident can provide written accounts to the hearing. 
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Where the Accused is below the age of majority a designated representative of the age of 

majority must also be present 

Any member of Club may report to an incident using the “Incident Report”. 

Upon receipt of an incident report, the Chair of the Discipline Committee (“Committee”) or 

his/her designate shall determine if the incident is better dealt with as a minor infraction, or if a 

hearing is required to address the incident as a major infraction. 

All disciplinary situations involving minor infractions occurring within the jurisdiction of Club 

will be dealt with by the appropriate person having authority over the situation (this may include, 

but is not restricted to, a director, a member, coach, team manager or age-group co-ordinator) 

and the individual involved. Sanctions shall be imposed as appropriate to the level of the 

infraction. 

If this incident is to be dealt with as a major infraction and a hearing is required, the alleged 

offender shall be notified as quickly as possible and in any event, no later than 3 working days 

from date of receipt of the incident report, and shall be advised of the procedures outlined in this 

policy. 

DISCIPLINE COMMITTEE 

The Committee Chair (the “Chair”), or his/her designate, shall convene the Committee. 

The Committee shall be made up of a minimum of three members and can not include any 

member of the Club’s Board of Directors or Staff. 

The Committee will consist of individuals who have no personal or professional involvement in 

the matter under review; and this must be determined before the hearing commences 

HEARING 

The Committee shall hold the hearing as soon as possible, but not more than 21 days after the 

incident report is first received by the Chair. 

Where the alleged offender acknowledges the facts of the incident, he or she may waive the 

hearing, in which case the Committee shall determine the appropriate disciplinary sanction. The 

Committee may hold a hearing for the purpose of determining an appropriate sanction. 

 

 

 

If the individual being disciplined chooses not to participate in the hearing, the hearing shall 

proceed in any event. 
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After hearing the evidence presented the Committee shall determine: 

• that the complaint is without merit; 

• that the complaint was brought forward in a vexatious manner; or 

• that the complaint is valid and apply appropriate disciplinary action. 

SANCTIONS 

Actions: 

The Committee may apply the following disciplinary sanctions singly or in combination, for 

infractions: 

• written reprimand to be placed in individual's file; 

• hand delivered written apology; 

• suspension from certain Club events which may include suspension from attendance at 

games or practices, from coaching or from participation in future competitions; 

• payment of a financial fine in an amount to be determined by the Committee; 

• suspension of all Club funding; 

• suspension from certain Club activities (i.e. competing, coaching or officiating) for a 

designated period of time; 

• suspension from all Club activities for a designated period of time; 

• expulsion from Club 

• other sanctions as may be considered appropriate for the offence 

Notwithstanding the procedures set out in this policy, any member of the Club who is convicted 

or charged with a criminal offence involving sexual exploitation, invitation to sexual touching, 

sexual interference, sexual assault, shall face automatic suspension from participating in any 

activities of Club for a period of time corresponding to the length of the criminal sentence 

imposed by the Court, and may face further disciplinary action by the Club in accordance with 

this policy. 

DECISION 

The Committee should make and give its decision immediately to the affected parties. Any 

decision will be accompanied by reasons. 

Immediate, verbal decisions will be followed with a written statement of the decision and the 

reasons within one week; 

In complex cases requiring more time, the Committee will provide their decision and reasons no 

later than seven (7) days or as soon as practical after the hearing. Once a decision is reached it 

will be communicated verbally with a written statement of the decision and reasons within one 

week. 
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The decision of the Committee must include reference to the next procedural step available to the 

affected party (e.g. Club's Appeal Policy). 

Unless the Committee decides otherwise, any discipline sanctions applied shall take effect 

immediately. 

The Chair would forward the recommendations to the appropriate body for consideration and 

action. 

Sanctions imposed by the Committee will remain in effect until such times as set by the 

Committee. 

Appeal Procedures – Please refer to the Club’s Appeal Policy  


